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With more than 65 years’ experience, TransCanada is a leader in  
the responsible development and reliable operation of North American 
energy infrastructure including natural gas and liquids pipelines, power 
generation and gas storage facilities.

TransCanada’s common shares trade on the Toronto
and New York stock exchanges under the symbol TRP.

We encourage you to sign up for electronic delivery of the  
2018 Annual Report and 2019 Management Information Circular.
Registered Shareholders can go to www.investorcentre.com, and click on “Sign up for eDelivery” at the bottom of 
the page. Enter your Holder Account Number from your form of proxy, and enter your postal code (if you are a Canadian 
resident), or your Family or Company Name (if you are not a resident of Canada), and click “Sign In”.

Non-registered shareholders can go to www.investordelivery.com using the control number found on your voting 
instruction form or at www.proxyvote.com when you have finished voting. You can click on “Enroll for Electronic 
Delivery” and follow the instructions.
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Executive
composition

Men (7)
Women (3)







Assessment Committee analysis and discussion Board discussion and report
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Accounting/audit •  Kevin E. Benson
•  Russell K. Girling
•  John E. Lowe
•  Siim A. Vanaselja

•  Richard E. WaughCapital markets •  Kevin E. Benson
•  Russell K. Girling
•  John E. Lowe
•  Siim A. Vanaselja

•  Paula Rosput Reynolds
•  Indira Samarasekera
•  Thierry Vandal
•  Richard E. Waugh

CEO •  Kevin E. Benson 
•  Derek H. Burney 
•  Stéphan Crétier
•  S. Barry Jackson 

Government & regulatory •  Derek H. Burney
•  Paula Rosput Reynolds
•  Indira Samarasekera
•  Thierry Vandal

Operations/health, safety & environment •  Kevin E. Benson
•  Stéphan Crétier
•  S. Barry Jackson
•  Mary Pat Salomone

•  D. Michael G. Stewart

Human resources & compensation •  S. Barry Jackson
•  Paula Rosput Reynolds
•  Mary Pat Salomone
•  Indira Samarasekera 

Major projects •  Paula Rosput Reynolds
•  Mary Pat Salomone
•  D. Michael G. Stewart
•  Thierry Vandal

Mergers & acquisitions •  Stéphan Crétier
•  John E. Lowe
•  Siim A. Vanaselja 

Electric power •  Russell K. Girling
•  Mary Pat Salomone
•  Thierry Vandal

Risk management •  Derek H. Burney
•  Stéphan Crétier
•  D. Michael G. Stewart 
•  Siim A. Vanaselja

•  Richard E. Waugh

•  Indira Samarasekera
•  Siim A. Vanaselja
•  Richard E. Waugh 

Strategy & leading growth •  Derek H. Burney 
•  Stéphan Crétier
•  Russell K. Girling
•  S. Barry Jackson

Upstream oil & gas •  S. Barry Jackson
•  John E. Lowe
•  D. Michael G. Stewart

•  Richard E. Waugh

•  Thierry Vandal

Governance •  Kevin E. Benson 
•  Derek H. Burney 
•  Mary Pat Salomone
•  Indira Samarasekera

Energy, midstream & transportation •  Russell K. Girling 
•  John E. Lowe
•  Paula Rosput Reynolds
•  D. Michael G. Stewart

Area of expertise

Skills analysis
Director with expertise

Director with expertise + retiring
within three years

Legend



Current
composition

0-5 years 46%
6-10 years 23%
11+ years 31%

Post-meeting
composition

0-5 years 55%
6-10 years 18%
11+ years 27%
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Total direct compensation awarded
to the named executives ($ millions)

Comparable earnings 
per share - Basic ($ dollars)

Comparable funds generated from 
operations ($ billions)
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Total
shareholder
return

Total direct compensation awarded 
to the named executives ($ millions)

Total direct
compensation awarded

to the named executives

TransCanada (TRP)

S&P/TSX Composite Total Returns Index (TSX)
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Analysis Recommendation Approval

Independent consultant
•  Research, analyze and   
 provide competitive market  
 data for named executives 

HR committee
•  Approve and    
 recommend     
 compensation for the   
 CEO and all executive  
 leadership team    
 members

Board
•  Approve   
 compensation  
 for the CEO and  
 all executive  
 leadership team  
 members

 Human resources management 
•  Research, analyze and provide  
 competitive market data for other  
 executive leadership team    
 members
•  Compile corporate     
 business unit and individual   
 performance data

CEO
•  Assess corporate,   
 business unit
 and individual    
 performance and
 make compensation   
 recommendations for   
 executive leadership   
 team members    
 (excluding the CEO)
•  Provide CEO    
 self-assessment

Independent 
consultant

•  Review and provide  
 opinion on the CEO's  
 recommendations  
 and CEO pay

• Review compensation analysis from independent
  consultant and human resources management
• Review corporate, business unit and individual
 performance and CEO recommendations

HR committee







Target

Performance
meets expectations Exceeds expectationsBelow expectations

Below median market compensation Above median market compensationMedian market
compensation
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Base
salary

x
Short-term
incentive
target

x Business unit /individual
performance factor

x Business unit /individual
weighting

+
Corporate
performance
factor

x Corporate
weighting

= Short-term
incentive award ($)
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Number
of ESUs
vesting

x
Valuation price
on the
vesting date

x Performance
multiplier

= ESU
payout ($) 









1.25% of employee’s highest
average earnings (up to the final
average YMPE)

+
1.75% of employee’s highest
average earnings (above the final
average YMPE)

x Credited
service

= Annual retirement
benefit ($)
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66% Long-term incentive

2017 Pay mix

Base salary 14%
Short-term incentive 20%
ESUs 33%
Stock options 33%
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67% Long-term incentive

2017 Pay mix

Base salary 18%
Short-term incentive 15%
ESUs 33.5%
Stock options 33.5%



64% Long-term incentive

2017 Pay mix

Base salary 20%
Short-term incentive 16%
ESUs 32%
Stock options 32%



62% Long-term incentive

2017 Pay mix

Base salary 21%
Short-term incentive 17%
ESUs 19%
Stock options 43%



63% Long-term incentive

2017 Pay mix

Base salary 21%
Short-term incentive 16%
ESUs 31.5%
Stock options 31.5%
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Please recycle.

Shareholder Information
TransCanada welcomes questions from shareholders and investors.  
Please contact:

David Moneta, Vice President, Investor Relations 
telephone: 1.403.920.7911 
toll free: 1.800.361.6522 
email: investor_relations@transcanada.com

Visit TransCanada.com for Investor information: 
TransCanada.com/Investors

Board of Directors
You may contact the Board directly 
by writing to:
Chair of the Board of Directors
c/o Corporate Secretary
TransCanada Corporation
450 – 1 Street SW
Calgary, Alberta, Canada
T2P 5H1

Transfer Agent
Computershare Investor Services
100 University Avenue, 8th Floor
Toronto, Ontario  M5J 2Y1

telephone: 1.514.982.7959
toll free: 1.800.340.5024
fax: 1.888.453.0330
email: transcanada@computershare.com

Corporate Head Office
TransCanada Corporation
450 – 1 Street SW
Calgary, Alberta, Canada
T2P 5H1



Place FSC 
logo here

View our website for more information: 
TransCanada.com

View our Annual Report: 
AnnualReport.TransCanada.com

Printed in Canada 
February 2018
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